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UHVSRQVHWRDQXQSUHGLFWDEOHDQGG\QDPLFEXVLQHVVHQYLURQPHQWWKHLGHDRIOHDUQLQJRUJDQL]DWLRQKDVEHHQVSURXWLQJ














































DOVR DEOH WR EXLOG D FXOWXUH RI TXHVWLRQLQJ SURYLGLQJ LQSXWV DQG FRQGXFWLQJ H[SHULPHQWV 7KLUG LV WR HQFRXUDJH
FROODERUDWLRQDQGWHDPOHDUQLQJ:RUNLVGHVLJQHGWRXVHJURXSVLQRUGHUWRJDLQGLIIHUHQWZD\VRIWKLQNLQJWKHJURXS
LVH[SHFWHGWRZRUNDQGOHDUQWRJHWKHUFROODERUDWLRQLVDSSUHFLDWHGDQGLWLVLPSOHPHQWHGE\FXOWXUDOYDOXHV)RXUWK
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LVWRSURYLGHVWUDWHJLFOHDGHUVKLSIRUOHDUQLQJ/HDGHUVKLSPRGHOWKDWVXSSRUWVFRPSHWLWLRQDQGWKHOHDUQLQJSURFHVV
OHDGHUXVHVVWUDWHJLFOHDUQLQJWRDFKLHYHWKHEXVLQHVVJRDOV)LIWKLVWRHPSRZHUSHRSOHWRZDUGDFROOHFWLYHYLVLRQ

























2.3. Employee Performance 










6HFRQG LV FRQWH[WXDO SHUIRUPDQFH ,W LQFOXGHV WKH HPSOR\HH EHKDYLRU WKDW VXSSRUWV WKH RUJDQL]DWLRQDO VRFLDO DQG
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3.1. Research Model 
7KLVVWXG\H[DPLQHVWKHLPSDFWRIOHDUQLQJRUJDQL]DWLRQ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WRZDUGVILQDQFLDOSHUIRUPDQFH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4.2 Inner Model and Goodness of Fit 
,QQHU PRGHO LV D VWUXFWXUDO PRGHO WR SUHGLFW WKH FDXVDO UHODWLRQVKLS EHWZHHQ ODWHQW YDULDEOHV 7KURXJK WKH
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WRPRWLYDWH WKH HPSOR\HHV IRU LPSURYLQJ WKH OHDUQLQJ KDELWVZKLFKZLOO OHDG WR WKH OHDUQLQJ FXOWXUH 7KXV LI DQ
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